
Blue Water Developmental Housing, Inc.
Making Every House a Home

2014 Annual Report



in·di·vid·u·al·ism
Noun
1. the habit or principle of being independent 

and self-reliant.
2. a social theory favoring freedom of action 

for individuals over collective or state control.
At Blue Water Developmental Housing, 

Inc., we are all about the individual.
Providing options and support to those 

we serve is the basis of our existence. 
We believe in helping all 
individuals – regardless of 
the challenges they face in 
life – become the very best 
independent citizens they 
can be.

While it is true that 
not everyone we serve 
can become 100 percent 
independent, we take great 
pride in our ability to provide 
a number of different housing 
options that maximizes 
each individual’s ability to 
remain as independent as is possible, living 
in situations where they feel safe and 
supported, and where they have the ability 
to make choices about the way they live 
their lives every single day.

We are humbled by the high marks 
received when clients and their guardians 
are surveyed to determine whether or not 
Blue Water Developmental Housing, Inc. 
is, in fact, not only providing a safe and 
comfortable living environment, but also 
one in which the individual continues to 
learn, grow and thrive.

A good example of the way that the 
consistent perseverance of the staff has 
positively impacted the life of one of our 
residents was in a comment from a family 
member who noted that her brother – who 
had not spoken a word in 44 years – had 
finally spoken very clearly. The words 
he chose? “I love you.” Imagine the joy 
everyone felt when he said it again.

Our staff is honored to be able to work 
with our clients. While we work diligently 
every single day to help ensure their lives 
are enriched in as many ways as possible, 
hearing words like “I love you” become 
unlocked after so many years reminds each 
and every one of us that we, in fact, are 
the individuals who are fortunate to have 
the opportunity to serve these very special 
people. And we thank their families for 
entrusting their care to us.
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Incorporated in 1976 as a private, 
not-for-profit organization, Blue 
Water Developmental Housing, Inc. 
(BWDH) provides comprehensive 
residential services for people 
with disabilities. With the addition 
in 1983 of  a community support 
program, the organization is able 
to provide a variety of  services to 
its clients.
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ABOUT US

The Residential Program offers 
community living alternatives 
in the family-like settings of  its 
homes. All of  the homes operated 
by BWDH are licensed by the State 
of  Michigan and administer an 
array of  social, medical and health 
services.

The Community-Based Program 
offers support services for those 
with disabilities who reside 
independently or with their families 
in the community.

Staff  also assist in finding affordable 
housing for clients.
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Blue Water Developmental Housing, 
Inc. has named two staff members 
“employee of the year.”

Tabetha Oliver, Residential Technician 
II of the Semi 
I n d e p e n d e n t 
Home, has been 
named “Employee 
of the Year--
Residential.” 

Scott Crase, 
team coordinator 
at the Smith 
Supported Living 
A r r a n g e m e n t 
(SLA), has been 
named “Employee 
of the Year--
C o m m u n i t y 
Based.”

Oliver has 
been employed 
by BWDH 
since 2003.  She 
currently serves 
on the Medication Committee and 
the Annual Employee Appreciation 
Luncheon Committee at BWDH.

“Blue Water is a great company to work 
for,” said Oliver. “It’s really rewarding. 
You’re making an impact and you’re 
making the residents’ lives as good as 
possible.”

Crase has been employed by BWDH 
for almost 16 years. He said he enjoys 
the men who reside together at Smith 
Supported Living Arrangement.

“I’ve grown close to the guys and 
have built a really good relationship 
with them,” he said. “I enjoy working 
at BWDH because I really like the 
challenges that it presents.” 

Congratulations to both Tabetha and 
Scott!
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WHO WE SERVE & WHAT THEY SAY

BWDH FAMILY MEMBERS TEAM UP
WITH HOME DEPOT TO IMPROVE
STOnYBROOK HOME

Outdoor living just got a whole lot 
prettier at Stonybrook Home.

The Blue Water Developmental 
Housing, Inc.  group home 
partnered with Home Depot and 
received a grant for landscaping 
improvements at the home.

“One of our residents has a family 
member who works at Home 
Depot and she told us about the 
grant program,” said Vicki Scheffler, 
a staff member at Stonybrook. The 
program is run through the Home 
Depot corporate offices and received 
approval at that level.

In May 2015, Home Depot 
employees volunteered their time 
to visit the home and, alongside 
Stonybrook employees and family 
members, added decorative 
landscaping in the front and back 
yards at Stonybrook.

“The plants and landscaping 
materials were donated by Home 
Depot and their employees 
volunteered their labor,” said 
Scheffler.

Scheffler noted that Stonybrook 
is fortunate to have such caring 
support from residents’ families who 
offer assistance with any number of 
projects.

“We have great family members,” 
she said. “They are our best 
advocates.”
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Blue Water Developmental Housing, Inc. supports 372 unduplicated individuals. There 
were 67 new admissions in 2014, for a total number of individuals served being 470. 

Every year, Blue Water Developmental Housing, Inc. conducts a survey of all consumers 
and their family members and guardians. Results of the 2014 survey included the 
following:

l  A full 100 percent of clients who received community-based services feel safe and 
comfortable with BWDH staff. Ninety-six percent of residential-based clients feel safe 
and comfortable with BWDH staff.

“My brother is calm when at home with the staff.”

“My son has had his staff for a long time. He is non-verbal and they always come to his 
home in a positive manner. He feels safe and comfortable.”

l  A full 100 percent of both clients who received community-based services and 
residential-based clients feel the staff treats them with dignity and respect.

“Staff is always welcoming to us, caring, attentive and they communicate well with us.”

“They all show him the utmost dignity and respect. You can see it in how he smiles when 
he is with staff.”

l  Ninety-five percent of clients who received community-based services and 100 
percent of residential-based clients feel the person-centered planning process by which 
annual goals are developed have improved their lives. 

“In September 2014, after not saying a word for 44 years, my brother twice said “I love 
you” very clearly. Wow!!!”

“They help work on his goals in the home and out of the home in the community.”

A full copy of the report is on file at the corporate offices of Blue Water Developmental 
Housing, Inc.
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